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Supporting U.S. veterans and their families is important to Moody’s and our employees. It’s critical that U.S. veterans 
receive support as they transition from the military to the workforce. That’s why Moody’s is committed to supporting, 
educating and providing veterans with opportunities that enable them to achieve their professional and personal 
aspirations. This support is reinforced through employee volunteer efforts, strategic partnerships, charitable contributions 
and programs that aid our veterans’ journey from reintegration through job placement. Below is a recap of some recent 
involvement by Moody’s employees and The Moody’s Foundation: 

» On 21 June, the U.S. Chamber of Commerce and Veterans on Wall Street (VOWS) hosted the Hiring Our Heroes job 
fair for veteran job seekers, active duty military, Guard and Reserve members, and military spouses. Held at the 
Atrium of 60 Wall Street, over 650 job seekers networked, shared resumes, cultivated leads on available positions 
and learned about how to access professional development resources with over 100 companies including Moody’s. 
Representatives from The Moody’s Foundation, Recruiting and the Diversity & Inclusion teams were on hand 
directing veterans to open positions on Moody’s career site, demonstrating Moody’s commitment to cultivating a 
diverse workforce, and inviting veterans to take advantage of the Moody’s Interview University for Veterans program 
in August. Hiring Our Heroes is a nationwide initiative and the June event received significant interest from the 
media, including Fox Business, Forbes and CNBC.  

» On 7 August, The Moody’s Foundation tailored the popular Moody’s Interview University model to best serve 
Veterans and  help them articulate the unique skills and leadership qualities, gained from their military experience, 
that set them apart from the competition in the job market. Moody’s volunteers, many of them veterans or from 
military families themselves, were paired with veterans for a morning of workshops and mock interviews in which 
they applied their learnings. Linda Huber keynoted the event, sharing her personal experiences about her transition 
from the military to civilian/corporate life. The workshops, facilitated by Naomi Wexer, Vice President, Leadership & 
Organizational Development, taught the participants how to effectively communicate their military experience as a 
strength using the STAR method (Situation, Task, Action, Result). The next MIU for Veterans event is slated for  
16 August. 

“Thank you for making my experience with Moody's Interview University a productive and insightful one. I was 
impressed by the depth in executive level participation and the genuine concern for the career transition and 
advancement of veterans. I left the event with an invigorated perspective toward the interview process by leveraging 
the STAR method during the mock interviews and adhering to the candid feedback of my esteemed interviewers. I 
aim to implement your advice during my search and I'm confident that it will yield great returns for me in the near 
future. This is a great program that raises the bar for community involvement and enrichment.” — James Pease,  
U.S. Veteran 

“I really enjoyed being part of this activity and think that all of the participants felt a high level of enthusiasm 
throughout the event. As an interviewer, I was able to leverage my skills and experience at Moody’s to provide 
guidance and a few good suggestions that the veterans seemed to appreciate. The audience enjoyed hearing Linda 
Huber’s personal experience transitioning from military to corporate life and Fran Laserson’s description of Moody’s 
philanthropic commitment to veterans’ issues and the pressing needs in our community. I was proud to have 
participated in this effort and look forward to volunteering in future events.” — Jon Polansky, MD-US Structured 
Finance Surveillance 

http://veteransonwallstreet.com/�
http://www.uschamber.com/hiringourheroes�
http://www.foxbusiness.com/personal-finance/2012/06/21/hiring-our-heroes-marks-first-anniversary-with-job-fair-in-nyc/�
http://www.forbes.com/sites/paulrieckhoff/2012/06/22/solving-the-riddle-of-veteran-unemployment/�
http://www.cnbc.com/id/47905398�


 
 
 
 
  
 
 

 
 
 

In November, The Moody’s Foundation will host a number of initiatives designed to help veterans reintegrate and 
reconnect with their professional aspirations as a civilian: 

» On 6 November, The USO, a nonprofit organization whose mission is to lift the spirits of American troops and their 
families, will join with Moody’s for a special Bike Build program. Employees will have the opportunity to volunteer 
one hour of their day to work with colleagues and build bikes for military families — many of whom have missed out 
on a child’s first two-wheel bike experience due to military service. At the conclusion of the event, employees and 
military families will enjoy the “giveaway celebration” as the bikes are donated to each military family. 

» Also in November, The Moody’s Foundation will also host a Learn @ Lunch panel discussion focused on 
military/veterans topics where relevant issues will be discussed from various perspectives. Additional information 
will be available this Fall. 

         
Left: Linda Huber, Moody’s EVP & Chief Financial Officer, welcomes the U.S. Veterans and shares her own experience transitioning 
from her role as a Captain in the U.S. Army to corporate life. 

Right: Christine Merkle, SVP, Corporate Insurance, during a mock interview session with James Pease, U.S. Air Force Veteran and 
Fordham University student. 
 

          
Left: Jon Polansky, MD-US Structured Finance Surveillance and Connie Campos, U.S. Army National Guard Veteran, during a mock 
interview. 

Right: John Park, MD-Structured Finance, works with Juan Cortez, U.S. Army Veteran, who would like to pursue a role in finance. 
 



 
 
 
 
  
 
 

 
 
 

About Moody’s Corporation 

Moody's is an essential component of the global capital markets, providing credit ratings, research, tools and 
analysis that contribute to transparent and integrated financial markets. Moody's Corporation (NYSE: MCO) is 
the parent company of Moody's Investors Service, which provides credit ratings and research covering debt 
instruments and securities, and Moody's Analytics, which offers leading-edge software, advisory services and 
research for credit and economic analysis and financial risk management. The Corporation, which reported 
revenue of $2.3 billion in 2011, employs approximately 6,100 people worldwide and maintains a presence in 
28 countries. Further information is available at www.moodys.com. 
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